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Staff at the Professional and above level: 276
• P on RB: 199
• P on XB: 77

Staff at the General Service level: 67
• GS on RB: 53
• GS on XB: 14

GS to P ratio: 19% : 81%

• Total P and above staff: 276
• Max at the P4 -level with 80  staff 
• Out of the 49  P2-level staff, 13 are JPOs.

WMO hosts between 10 to 20 seconded 
experts at any given time

Part 1. Staff overview

Staff by Budget Source 

WMO workforce worldwide (without the IPCC and 
GEO): 343 staff

• Regular budget staff  is currently at 252  
• Extrabudgetary staff is at 91

Included in the extrabudgetary staff are Junior 
Professional Officers (JPOs), seconded experts and 
temporary project staff.

Professional Grade Level 
Distribution
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St a ff Ca t e g o rie s, P ro fe ssion a l (P ), 
Ge n e ra l Se rvice s (GS), RB a n d  XB
Pro fe ssion a l Gra d e  Le ve l Dist rib u t ion



Part 2. Staff profiles development over time: 
You n g e r a n d  m ore  sc ie n t ific

• P1 w e n t  fro m  0  in  20 21 t o  6  in  20 25, a  sig n ifica n t  in ve st m e n t  in  t ra in in g  yo u n g  t a le n t .

• P2 w e n t  fro m  16  in  20 21 t o  49  in  20 25, a n  in c re a se  o f 30 0 % .

• P3 w e n t  fro m  45 in  20 21 t o  76  in  20 25, a n  in c re a se  o f 69% .

• P4 w e n t  fro m  71 in  20 21 t o  8 0  in  20 25, a n  in c re a se  o f 13% .

YOUNGER 
AND MORE 
SCIENTIFIC
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• Out  of  343 staff  in  WMO,  187 (or  55%) are  women,  an  increase  of  3% 
compared  to  last  year .

• At  the  Professional  and  above  level,  out  of  287 staff,  139 (or  48%) are  
women,  an  increase  of  1% compared  with  last  year .

• As part  of  the  recruitment  process,  WMO  takes  gender  and  geographical  
factors  into  account  in  cases of  equally  qualified  candidates .

Gender Distribution at the General Service level

Achieving equitable gender balance in a technical specialized agency is a 
challenge due to some factors which are beyond our control. 

Part 3. Staff gender balance

Gender Distribution at the P and above 
level
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Nationalities are shown as at recruitment. Several staff members have now dual nationality as they have taken 
Swiss nationality after joining WMO. 

Junior Professional Officers and Secondees are not regular international professional staff member and are 
not included.

Nationality Count Nationality Count Nationality Count Nationality Count

Afghanistan 1 Eswatini 1 Mexico 2 South
  Africa

3

Argentina 6 Finland 3 Morocco 2 Spain 9

Armenia 1 France 15 Mozambique 1 Sudan 1

Australia 3 Gambia 1 Netherlands 2 Sweden 2

Austria 2 Germany 10 New Zealand 1 Switzerland 20

Bangladesh 1 Ghana 1 Nigeria 2 Tanzania 4

Barbados 2 Hungary 2 Norway 1 Trinidad and Tobago 1

Belgium 2 India 10 Pakistan 1 Tunisia 1

Bhutan 1 Indonesia 2 Paraguay 2 Türkiye 4

Brazil 1 Iran, Islamic Republic of 1 Philippines 2 United Kingdom 17

Burkina Faso 1 Israel 1 Poland 2 United States 20

Canada 7 Italy 14 Portugal 2 Uruguay 1

Chile 1 Japan 6 Republic of Korea 4 Vanuatu 1

China 14 Kenya 7 Republic of Moldova 1 Venezuela 2

Croatia 3 Kyrgyzstan 2 Romania 4 Zimbabwe 1

Cuba 1 Lebanon 1 Russian Federation 4

Dominica 1 Madagascar 1 Samoa 1

Ecuador 2 Malaysia 1 Senegal 1

Egypt 3 Mauritius 1 Slovakia 1

Part 4. Staff geographical representation

Geographical Staff in HQ and ROs 201 4
8

WMO Global Staff Deployment Map

*The top ten countries are highlighted in gray.
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Part 5. Staff member distribution by age

Distribution by average age of 
gender

• Staff average age: 47
• Female average age: 45; Male average age: 49
• P and above average age: 46; GS average age: 49
• P and above over 40: 71.4%;  GS Staff over 40: 79.1%

Ag e  o f St a ff Me m b e rs

Distribution by age range of 
staff

P and above  staff over  40 GS staff over  40
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Part 7. Recruitment

Th e  t o t a l n u m b e r o f Va ca n cy No t ice s issu e d  in  20 24, irre sp e c t ive  o f t h e  ca t e g o ry, w a s 60 . Th is d oe s n o t  in c lu d e  16  in t e rn sh ip  Va ca n cy 
No t ice s. Am on g  t h e  d a t a  t ra cke d  is t h e  n u m b e r o f a p p lica n t s b y WMO re g ion , g e n d e r, n a t ion a lit y, e t c . Th e  fo llow in g  ch a rt s sh ow  
se le c t e d  re c ru it m e n t  st a t ist ic s. 

20 24 w a s a n o t h e r e xce p t ion a l ye a r in  t e rm s o f st a ff re c ru it m e n t . WMO con t in u e s t o  p roce ss a n  in c re a sin g  n u m b e r o f st a ff re c ru it m e n t s on  
a n  a n n u a l b a sis d u e  t o  t h e  re -in ve st m e n t  o f sa vin g s from  t h e  re st ru c t u rin g  a s a n n ou n ce d  in  p rio r HR re p o rt s, a  g re a t e r n u m b e r o f ju n io r 
le ve l p ost s h a ve  b e e n  c re a t e d . st a ff re t ire m e n t  o r re sig n a t ion s a n d  n e w  m a n d a t e s a n d  co lla b o ra t ion  w it h  WMO p a rt n e rs.
It  is n o t e w ort h y t h a t  t h is p e a k w orkloa d  w a s a b so rb e d  b y t h e  HR Se c t ion  w it h ou t  a d d it ion a l re sou rce s. 

Re c ru it m e n t :  Ove ra ll in fo rm a t io n , 20 24
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Wit h  re g a rd  t o  t h e  re g io n a l d ist rib u t io n  
o f a p p lica t io n s re ce ive d , t o t a l 10992  
c a n d id a t e s a p p lie d  WMO jo b s in  20 24. 

Re g io n  I , Re g io n  II a n d  Re g io n  VI re m a in  
t h e  m a in  so u rce s o f a p p lica n t s fo r WMO. 

We  co n t in u e  t o  st rive  in  in c re a sin g  o u r 
o u t re a ch  t o  t h e  le ss re p re se n t e d  re g io n s 
w h ich  in c lu d e s c ircu la t io n  a n d  
e n g a g e m e n t  w it h  st a ff, WMO p a rt n e rs, 
PRs, t h e  UN n e t w o rk a n d  o t h e r 
sp e c ia lise d  so u rce s e it h e r t h ro u g h  fo rm a l 
co m m u n ica t io n  a n d  e n g a g e m e n t s, so c ia l 
m e d ia , re c ru it m e n t  p la t fo rm s.

Re g io n a l Dist rib u t io n  o f Ap p lica n t s
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Applicants by gender in 2024
20 24 w a s a n o t h e r ye a r w it h  h ig h  vo lu m e  o f st a ff 
re c ru it m e n t . WMO co n t in u e d  t o  p ro ce ss a  n u m b e r o f 
st a ff re c ru it m e n t s t h a t  w a s a b o ve  t h e  lo n g -t e rm  a ve ra g e  
o f p rio r ye a rs. It  is n o t e w o rt h y t h a t  t h is w o rklo a d  w a s 
a b so rb e d  b y t h e  HR Se c t io n  w it h o u t  a d d it io n a l 
re so u rce s. 

 Th e  p e rce n t a g e  o f fe m a le  a p p lica n t s fo r va ca n t  p o st s in  
20 24 w a s 49%  o f t h e  t o t a l w h ich  is a n  in c re a se  
co m p a re d  t o  t h e  42%  in  20 23. Th is lim it e d  p o o l o f fe m a le  
a p p lica n t s m a ke s it  m o re  d ifficu lt  t o  a ch ie ve  o u r g e n d e r 
t a rg e t s fo r ce rt a in  le ve l o f p o st s a n d  it  p o in t s t o  t h e  n e e d  
t o  in c re a se  t a rg e t e d  o u t re a ch  t o  q u a lifie d  w o m e n . 

Ap p o in t m e n t s b y g e n d e r in  20 24

Pa rt  7. Re c ru it m e n t
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Appointments Gender and Level from 2020 to 2024

Part 7. Recruitment
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Ongoing focus areas of the HR Section

Provision  o f re lia b le  HR Se rvice s a n d  re fin e m e n t  o f t h e  ERP syst e m

Dive rsit y o f st a ff (g e og ra p h ic  a n d  g e n d e r)

Ro llou t  o f com p e t e n cy fra m e w ork a n d  HR st ra t e g y

Re cru it m e n t  ou t re a ch

Se rvice  t o  Re g ion a l Office s

Asse ss im p a c t  o f t h e  UN 2.0  a n d  UN 8 0  in it ia t ive s 
on  HR w ork in  WMO
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